THE CATHOLIC DIOCESE OF EVANSVILLE, INDIANA
POLICIESAND PROCEDURES REGARDING
SEXUAL MISCONDUCT WITH MINORS

ARTICLE 1
GENERAL PROVISIONS

1.1. Egablishment of policy and definitions. Sexua misconduct by Diocesan Personned
with a minor violates human dignity and the misson of the Catholic Diocese of Evansville, Indiana
(“Dioceseg’) and of the Roman Catholic Church (the “ Church”).

Theterm “clergy” or “cleric”, as used herein, means any bishop, priest or deacon of the Diocese
under the Canons of the Church.

The term * Diocesan Personnd”, as used herein, means dl ordained and non-ordained ministers,
employees and volunteers who provide services, paid or unpaid, for the Diocese or any of its entities.

The term “minor,” as used herein, means any person under the age of eighteen (18) years.

Theterm “sexua misconduct,” as used herein, means any act which involves sexua molestation or
sexud exploitation of a minor for the graification of an adult; and includes, without limitation of the
foregoing, any act that would condtitute a sex-related crimind offense as set forth from time to time by the
laws of the state of Indiana, or by the laws of the United States of America.

@ The Bishop of this Diocese establishes these policies and procedures to
asss him in determining the fithess for ministry or employment of any Diocesan Personnel
accused of sexud misconduct with a minor. These policies and procedures are intended
and designed to involve the people of the Church in subgtantive roles of review,
consultation and recommendation.

(b) The primary purpose of these policies and procedures is to assure the
safety of children, the well-being of the entire community, the integrity of the Diocese and
the Church. The policies and procedures are intended to be fair and responsive to the
pastoral needs of victims, victims' families, the Church community and the accused. The
policies and procedures are intended and designed to facilitate cooperation and avoid
interference with civil authorities responsble for invedtigating dlegations of sexud
misconduct.

(© The Diocese shdl publish these policies and procedures so that those
affected can readily seek and receive the assstance afforded by them.



1.2.  Funding. TheDioceseshdl provide sufficient funding and support at the Diocesan leve to
assure the effective implementation of these policies and procedures.

1.3  Education of Diocesan Personnel. The Diocese shdl establish continuing education
programs about the nature and effect of sexuad misconduct for its Diocesan Personnd . The employing ertity
shdl be respongble for implementing these programs at the locd levd.

1.4. Review and amendment. Atleast onceannudly, thereview board establishedin Article4
hereinafter, shdl review these policies and procedures and make any recommendations for anendment to
the Bishop. The Bishop may amend these policies and procedures a any time upon consultation with the
review board. This consultation process is intended to continue after the adoption of these policies and
procedures, which is expected to result in revisons and adaptations from time to time.

15 Disclosureof Sexual Misconduct. Inthecaseof any dlegation of sexua misconduct by
Diocesan Personnd with a minor which is communicated to the Bishop or his delegate, the Bishop or his
delegate, asthe case may be, shall report such dlegation forthwith to the Review Administrator, defined by
Paragraph 4.4 herein, who will act in accordance with Paragraph4.4(c) of these palicies. The Bishop or his
delegate shal advise the person making the accusation of hisher obligation under the law to contact the
locd Child Protection Services or other office respongble for investigation of such accusation.

ARTICLE 2
ASSISTANCE TO THOSE AFFECTED

2.1. Assistancetothoseaffected. TheDioceseshdl make gppropriate asssance availableto
al those who may be affected by sexud misconduct of Diocesan Personnel with aminor.

2.2. Assstancetovictim. TheDioceseshdl designate avictim assstance coordinator, whose
role it shdl be to assgt a victim of sexua misconduct by Diocesan Personnd with a minor, the victim's
family or other personsaffected. Such coordinator shall identify professional and other resourcesavailable
to ad in the care of avictim or other persons affected.

2.3. Assstancetocommunity. The Dioceseshdl endeavor to develop and maintain programs
for outreach throughout the Diocesan community. The programs shall endeavor to promote education,
understanding and hedling.

24. Assistanceto clerics. Inthe event of an dlegation of sexud misconduct againgt acleric
involving aminor, the Bishop shall gppoint a priest representative or representatives who shal minister to
such dlerics, by providing assstance, advice and support and by facilitating referrals to resource persons
and other professonas. Due to the Canonicd relationship of a bishop with his priests, this particular
assigstance shal be provided to clerics only.



ARTICLE 3
SCREENING, FORMATION, EDUCATION AND ASSIGNMENT TO MINISTRY

3.1. Screeningand education. TheDioceseshdl review and augment ongoing programsfor
the continuing education of its Diocesan Personnd in matters related to sexudity and sexud misconduct.
Crimina history checks and, if necessary, full background checkswill be done on al Diocesan Personndl.

3.2.  Caertification. All Diocesan Personnel shall berequired to certify in writing thet they have
read the diocesan policies and procedures regarding sexua misconduct with minors. The certification will
be maintained in the personnd files of such Diocesan Personnd at the local leve.

3.3. Rdationship with religious communities. The Diocese shdl establish a protocol
gpplicableto religious communities whose members maintain or seek facultiesto work inthe Diocese. The
protocol shall date;

@ The community will abide by Diocesan policiesand proceduresrdating to
sexud misconduct with minors.

(b) The community must provide acopy of itsown policiesand proceduresto
the Bishop.

(© Asto each candidate presented for service in the Diocese, the presenting
community shal provide awritten statement about such candidate' s status, background,
character and reputation. In the case of any incident of sexua misconduct withaminor, the
presenting community shal include in the written statement a comprehensive report of the
adlegation and its dispogtion.

34. Extern Clergy. The Diocese shdl review and, if necessary, reviseits policies affecting
extern clericswho seek or maintain facultiesin the Diocese. Such policies shdl require the extern cleric's
proper ordinary to certify that he is unaware of anything in the extern cleric's background which would
render him unsuitable to work with minors. In the case of any higtory of such potentid extern cleric
involving sexud misconduct with a minor, the extern dleric's proper ordinary shdl submit to the Vicar
Generd of this Diocese a comprehensive report of the dlegation and its diposition.

3.5, Review by Review Adminigrator. If any incident of sexud misconduct withaminor is
disclosed in connection with the presentation of acleric or gpplication of acleric from another diocese, the
Bishop, or in his absence, the Vicar Generd, may refer the matter to the Review Adminidrator, who shdll
then gpply the standards contained in Articles 4 and 5, herein.

3.6. Clergy Assgnment review. The Bishop shdl review the names of al candidates who
aoply for pastora assgnment or reassgnment. In each case, the Bishop shdl determinewhether any such
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candidate gpplying for assgnment or reass gnment hasa proceeding pending againgt him beforethe Review
Board. Intheevent any such proceeding is pending before the Review Board, the Bishop shdl suspend any
such assignment or reassgnment until the Review Board has concluded its review and renders its
recommendations to the Bishop pursuant to Article 4 hereof.

ARTICLE 4
REVIEW PROCESS FOR CONTINUATION OF MINISTRY OR EMPLOYMENT

4.1. Establishment of process. Determinations and recommendations regarding the
continuation of ministry or employment of Diocesan Personnd who are the subject of an dlegation of sexud
misconduct with a minor or the return to ministry or employment of Diocesan Personnel who have been
placed on adminigtrative leave by reason of such an dlegation shdl be made to the Bishop according to
Articles4 and 5 of these Policies and Procedures.

4.2. Compliance and cooperation. In addressng alegations of sexud misconduct, al
Diocesan Personnel are expected to cooperate with civil authorities, comply with legaly established
reporting requirements and otherwise conduct themselves as good citizens. In addition, al Diocesan
Personnd shdl comply fully with the letter and spirit of these Policies and Procedures. All Diocesan
Personnel are expected to cooperate with the Diocesan review process cond stent with their particular role
inthe Diocese. All people who may be requested to participate in the Diocesanreview process are asked
to do so with undergtanding and sengtivity for its gods.

4.3. ReviewBoard. Thedeerminationsand recommendationsdescribedin Article4.1 shdl be
made to the Bishop by areview board (hereinafter “Board”):

@ Membership. The Board shall be comprised of at least five, but no more
than seven, members gppointed by the Bishop. At least amgority of themembersshall be
lay Catholicswho are not employees of the diocese, and at |east one (1) member shdl bea
priest of the Diocese.

(b) Term. Each gppointed member shal serve onthe Board for aterm of five
yearsor until asuccessor isgppointed. No member shall be gppointed for more than two
consecutive five-year terms.

(© Officers. The Board shdl dect one Board member as chairperson and
one Board member as vice chairperson, for two-year terms. The chairperson will
ordinarily convene and preside a mestings of the Board. The vice-charperson will
perform these functions when the chairperson is unable to do so. The ck;ﬂ'goeson and
vice-chairperson shdl be dected in August of pertaining year. The Board shdl designate
one Board member as the Board's media contact, emphasizing the need for only one
person to respond to mediainquiries.

(d) Reationship with Bishop. The Board shdl serve asthe principa agent of
the Bishop in making the determinations and recommendations contemplated by these
policies and procedures. The Board is not accountable to other officias of the Diocese
except as may be necessary for the efficient administration of its business.
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(e Compensation. Themembersof the Board shdl receive no compensation
for their services, but al members shall be reimbursed for their necessary expenses.

® Quorum and mgority for doing business. A mgority of themembersof the
Board shal congtitute a quorum, and the concurrence of not less than a mgority of the
members of the Board shall be necessary to make a determination or recommendation. A
member who dissentsfrom amgority determination and/or recommendation isexpected to
prepare and submit a separate, written report to the Bishop for his consideration, together
with the mgority determination and/or recommendation.

@  Mesetings

@ Gengdly. The Boad shdl conduct its busness a
meetings, which shdl be scheduled to occur as often as necessary to
perform its duties. The Board ordinarily will meet in person but one or
more membersmay attend any meeting by telephone conferencecdl. The
members of the Board shdl not discuss the business of the Board or
information presented to the Board outside Board mestings, except that
the Review Adminigtrator, the Bishop or the Bishop's ddlegate, may
communicatewith Board membersoutside Board meetings asrequired by
this process or as otherwise appears appropriate. Likewise, Board
members shal not make independent inquiries or conduct independent
investigations about any matters before the Board. All such business and
matters shdl be reserved by members for meetings of the Board.

(20  Attendance. The BishoE, the Bishop's delegate, other
persons designated by the Bishop and the Review Adminigirator may
attend those portions of meetings during which information is presented to
the Boad and the Boad presents its determinations and
recommendations. They may attend other portions of the meetings subject
to thediscretion of the Board. All other personsmay attend meetingsonl
upon the invitation or with the consent of the Board and subject to su
limitations as the Board might require.

3 Nature of the meetings. Board meetings shdl reflect the
pastord character of thisprocess, which isto be consultative and advisory,
not adversary and adjudicative. The meetin%s including first sage, second
stage and supplementary reviews, are not hearings. They are sessions at
which the Board receives and consders information, ddiberates and
formulatesits determinations and recommendations. TheBoard may, inits
discretion, limit the information it receives or congders, and the forma
rules of evidence shdl not grictly apply. The Board may invite or permit
the attendance of andy person for the purpose of alowing such personto be
heard by the Board.

4) F\;i[?ht to counsd. Nothing inthese policiesand procedures
shdl be interpreted so as to abridge an individud’s right to civil legd or
canonical counsdl. Iffthe Board irr1]vit6 or permits someoneh to attend a
meeting or aportion of ameeting, that person may appear with supportive
persons in an advisory role, in the Board's dis;t:ret?c?ﬁ,r which shdl be
exercisd Iiberd(I}/, for whom the person must in advance of mesting

request the Board' sconsent. The Board shdl not permit the participation
of counsd or other adviser unduly to delay the review process.
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) Mestings shdl be held in neutral locations, arranged and
cost ncurred, by the diocese. Such locations shdl consder travel
distances of al members and the accommodation of privacy for individud
guest atendees (i.e, separate times & waiting rooms for confidential
arrivas of accused and/or accuser.

(h Powers. The Board shdl have the power to:

(1)  Recommend to the Bishop a candidate or candidates for
the position of Review Adminidrator, and recommend the remova and
replacement of the Review Adminigtrator.

2 Request that the Review Adminigtrator take further
investigative actions that are within his or her professona competence.

3 Review matters brought to its atention by the Review
Adminigtrator and make recommendations to the Bishop, after such
review, regarding the continuation of ministry or employment of any
Diocesan Personnd subject to alegations of sexud misconduct with a
minor and rg?adi ng the return to ministry or employment of any Diocesan
Personnd following any withdrawa from a minigerid or employment
assgnment arising from an dlegation of such misconduct.

4 Recommend guidelines or specid inquiry efforts for the
inquiries of the Review Adminigtrator, the proceedings of the Board and
programsfor trestment, rehabilitation and supervison of clergy consstent
with these Policies and Procedures.

5) Submit, with the assistance of the Review Adminigtrator,
an annud budget proposa to the Bishop at atime to be specified. The
budget proposal shall beincorporated into the proposal for the Diocesan
chancery office and must be considered as part of the Diocesan budget
process. However, the budget proposa may not be reduced by any
Di &m Personnd without the knowledge and specific approva of the
Bishop.

(6) Recommend to the Bishop such amendments to these
policies and procedures as the Board believes circumstances require.

44. Review Adminigrator. The Review Adminigrator shal assist the Board in the
performance of its duties and shal be the primary contact person for the Board with persons making
alegations of sexud abuse by any Diocesan Personne of aminor.

Qudifications. The Review Adminigrator shal be alay professona who
maintai ns gppropriate qualificationsin psychology or socia work and substantia knowledge
in investigating and andyzing dlegations of sexua abuse of minors. The Review
Adminigtrator may be, but need not be, an atorney or aclinica psychologist.

(b) Appointment and conditions of engagement. The Bishop shall appoint and
may removeaReview Adminigtrator with or without theadvice of the Board. TheReview
Adminigtrator shdl be compensated as an independent contractor according to such
schedules asmay be agreed upon between the Review Administrator and the Bishop, with
the advice of the Board.
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(© Duties. Under the supervison of theBoard, theReview Adminidrator shdll
have the following duties

Q) Recalve and andyze information regarding alegations of
sexud misconduct by any Diocesan Personnd with aminor and regarding
the returnto ministry or employment of any Diocesan Personnd who have
been placed on adminigtrative leave from assgnment for any reason related
to such aleged sexud abuse.

2 Comply with al civil law reporting requirementsrelated to
sexud misconduct with a minor and to cooperate fully with officd
investigations into such dlegations.

3 Conduct such inquiries as may be appropriate regarding
adlegations of sexua misconduct by Diocesan Personnd with ar%;nor.

4 Communicatein an gppropriate manner with thevictim or
person making an dlegdtion, the victim assstance coordinator, the
accused, the accused' s representative, the Bishop, the Board and such
other persons as the Bishop or Board may designate.

(5) Assg the Board by preparing and submitting reports
regarding allegations of sexua misconduct by Diocesan Personnel with a
minor and regarding such other mattersas may be gppropriatefor attention
and action by the Board.

(6) Maintain regulate contact with the Bishop or his delegate
on the process for treatment, rehabilitation or supervison of clerics and
report to the Board about these programs.

7) Perform such other duties as may be prescribed by the
Bishop or Board from time to time.

_ 4.5.  Publication of TelephoneNumber. Toassst the Board and the Review Administrator in
implementing the review process, the Diocese shdl publicize a tlephone number to facilitate receipt of
information. A record of al such cdls shdl be maintained.

4.6. Confidentiality and disclosureof information. Information generated in connectionwith
thereview process set forth in Article 4 above shal be maintained in aconfidentia manner and may only be
disclosed in accordance with this section:

p((g) The Review Adminigrator shdl be the custodian of dl information
developed in Article 4 and shal develop an appropriate record- keeping system to ensure
accountability for and security of theinformation. Upon theresignation or other termination
of the Review Adminidrator, dl such records shdl be ddivered by the Review
Adminigrator to the Chairperson of the Review Board.

(b) The Review Adminigrator shdl mantan dl such information in a
confidentia fashion and may not disclose such information except asfollows:

(@D} The Review Adminigtrator shdl provide any accused
Diocesan Personne with information sufficient to enable that person to



respond to the dlegation and, if necessary, to defend himself/hersdf before
the Review Board.

2 TheReview Adminigrator shdl providethe person making
the dlegation and the accused with gppropriate and timely information
about the Board' s determinations and recommendations and the Bishop's

actions if any.

3 The Review Adminigrator shal provide access to al
information accumulated by the Review Adminigtrator to the Board, the
Bishop, the Bishop's delegate and other persons the Bishop may
designate.

4 The Review Adminigrator shal provide access to al
information accumulated by the Review Adminigtrator to the competent
superior in connection with alegations about a member of a rigious
community of another diocese.

(5) TheReview Adminigtrator shal disclose suchinformation
accumulated by the Review Adminigtrator as may be required by law, or
by enforceable lega process.

(© The Review Board shdl sdlect one of its membersto act as spokesperson.
All media inquiries regarding matters considered by the Board shdl be directed to the
acting spokesperson or such other persons as the Bishop or the Vicar General shal from
time to time designate.

4.7. Initiating an allegation. Allegations that any Diocesan Personnd engaged in sexud
misconduct with aminor must be reported to theloca Child Protection Services and should be reported to
the Diocese either by communication directly to the Bishop or, in his absence, the Vicar Generd of the
Diocese, or the Bishop' sother delegate. The Bishop, Vicar Genera or Bishop’ sother delegate shall notify
the Review Adminidrator who shal contact the victim forthwith.

Tothe extent possible, the person making the report should provide to the
local Child Protection Services and to the Review Adminigtrator the name of the person
who isthe subject of the dlegation, the name or names of the dleged victim or victims, an
accurate description of the aleged misconduct, the specific dates, times and circumstances
in which the misconduct alegedly occurred and the names, addresses and telephone
numbers of other persons who may have knowledge of the aleged misconduct.

(b) If the Review Adminigtrator learns of an dlegation in some fashion other
than a direct report, the Review Adminidtrator shal make appropriate inquiries and
proceed subgtantidly in the same manner as would be followed regarding any other

allegation.

(© The Review Adminigrator ordinarily will not process anonymous
allegations, dlegations by persons who will not consent to the use of their names by the
Review Adminigrator, or dlegations that do not contain enough information to permit
reasonableinquiry but shal comply with al civil law reporting requirements rel ated to sexud
misconduct with aminor. The Review Adminigtrator shdl report al such dlegationsto the



Board at its next regularly scheduled meeting, and the Board shdl review the Review
Adminigtrator’ s action with respect thereto.

4.8. Preiminary action and inquiry by the Review Administrator.

Upon receipt of an dlegation of sexuad misconduct by any Diocesan
Personnd with aminor, the Review Adminigtrator promptly shal comply with dl civil lawv
reporting requirements related to sexud misconduct with a minor. The Review
Adminigrator shal aso provide the person making the alegation with awritten satement
containing informeation about reporting such alegations to public authorities.

(b) The Review Adminigrator aso shdl promptly:

(1)  Report thedlegation to the Bishop, hisde egate and other
persons the Bishop may designate who shadl then inform the accused and
request higher response. Following initid contact, the accused shal
receive a condensed written version of the accusation and written outline
of the preiminary actionsof Review Administrator and ensuing procedures
of the Review Board as pertains to the accusation. (i.e., copy of Article
4.8 through 4.12)

() Investigete whether the safety of others, particularly a
minor or minors, or the qudity of the alegation requires immediate
adminigrative leave of the accused from his or her minigerid or
employment assgnment and promptly communicate arecommendation to
the Bishop; in making this recommendation, the Review Adminidrator may
consult with the Bishop, his delegate, or other persons designated by the
Bishop.

3 Schedule and give effective notice to the Board of afirg-
stage review meeting to occur no later than approximately twenty (20)
days after the dlegation is received.

(© Before the fird-stage review meeting of the Board, the Review
Adminigrator shal review theaccused’ s personnd file, makedl gppropriate inquiries about
the dlegation including, without limitation, conducting a persond interview with the person
or persons making the dlegation, and prepare a report of dl available information for
presentation to the Board, at the first-stage review mesting.

The Review Adminigtrator shal reduce to writing any ora report made to the Board as
soon as practicd after the first-sage review meeting. The Review Adminigtrator shall
provide copiesof thiswritten report at the earliest opportunity to the Board, the Bishop, his
delegate, the accused and such other persons that the Bishop may designate.

4.9. First-stagereview. TheBoard shal meet no later than gpproximatdy twenty (20) days
after an alegation is made to conduct afirds-stage review.

Quedtionsfor review. At themesting for firs- sagereview, the Board shdl

determine: (1) whether the Review Adminidrator’s origind recommendation regarding
posshle adminidrative leave of the accused from hisher minigeriad or employment
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assignment, or the modification of such assignment, adequately provides for the safety of
others, particularly minors; (2) whether other preliminary actionstaken by the Bishop or his
delegate were appropriate; and (3) what further action, if any, should be taken with respect
to the dlegation.

(b) Information to be consdered. At the meeting for fird-stage review, the
Board shdl condder the Review Adminigrator’s report, information provided by the
accused, the Bishop's delegate or other persons identified by the Bishop and any other
available information which the Board believes to be hepful. In this process, no forma
rules of evidence shdl apply; but the members of the Board may take such rules into
consideration to the extent each member deems appropriate.

(© Determination and recommendations. At the meeting for first-Segereview,
the Board shall determine whether there is reasonable cause to believe that the accused
engaged in sexua misconduct with a minor, and on the bads of this determination shall
make recommendations to the Bishop about the following:

(@D} If the accused has aready been placed on adminigtrative
leave from minisry or employment pending inquiry, whether such
adminidrative leave should continue; or if the adminidrative leave should
not continue, whether any restrictions should be imposed on the accused
as conditions to returning to ministry or employment.

2 If the accused has not been placed on adminigtrative leave
from ministry or employment, whether he/she should be placed on
adminigrative leave, or whether he/she should continue in higher
assgnment, and, if so, whether any restrictions should be imposed upon
him/her as conditions to hisher continuation in ministry or employment.

3 Whether the prdiminary investigative actionstaken by the
Review Adminigtrator were sufficient and appropriate, and whether futher
action by the Review Adminigtrator is required.

4 Whether the file should be closed at that stage of the
proceedingsor held open pending action by civil authorities, further inquiry
by the Review Adminigtrator or possible further action by the Board.

(5) If the accused’'s conduct does not conditute sexud
misconduct with aminor but is otherwise ingppropriate, whether further
action iswarranted and, if so, the formulation of suggestions as to such
further action.

(d) Fdse Accusations. The Review Adminigrator and the Board shdl
recognize and congder the posshility of fase accusations or unsubstantiated clams.
Nether the Review Adminigtrator nor the Board shall hestate to issue an opinion 0
describing any such dlegation where circumstances warrant such action.

(e Recommendations by the Review Board with the Review Administrator

present will be forwarded immediately to the Bishop by verbd contact from the Review
Boad Charman. The Bishop is to notify the accused of the Review Board's
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recommendation. Upon completion of the hearing, the Review Adminigrator isto report
the Review Board' srecommendation to the victim. Written form of the recommendations
will be sent to each of the accused and accuser. A written copy of Review Board
recommendations will be sent to the Bishop as soon as possible.

4.10 Actionwhereguilt determined. Any Diocesan Personnel who, at or after thefirst-stage
review, admits to, does not contest, or is determined by the Board, and confirmed by the Bishop, to be
guilty of an incident of sexua misconduct following an investigation under this policy shdl be immediately
removed from higher assgnment.

@ A deric placed on adminigtrative leave pursuant to this Section 4.10 shall
receive diagnogtic evauation, if required, a the expense of the Diocese. The cleric shdl
provide the Bishop, or his designee, with an authorization for the release of diagnogtic
information to carry out the purposes of these Policies and Procedures. This rdease is
limited to the purposes of these Policies and Procedures and shall not be deemed awaiver
of any gautory privilege of confidentidity.

(b) A deric placed on adminidretive leave pursuant to this Section 4.10 may
be required to undergo such treatment asis determined necessary by the Bishop. Whenthe
cleric has completed such trestment, he may be required to take part in an gppropriate
supervised dftercare program agpproved by the Bishop, having received the
recommendations of the treatment center or professional.

4.11. Additional inquiry and action by Review Administrator following the firs-stage
review. After thefird-gtagereview, the Review Adminigrator shal conduct such additiond inquiry asthe
Review Adminigtrator believes appropriate or as may be directed by the Board, including interviews of
witnesses, review of documents (including documents reflecting action taken by public bodies) and review
of theresults of diagnogtic eval uation of the accused. The Review Adminigtrator shal prepare one or more
written reports of theseinquiriesfor the Board and the Bishop. These reports should include descriptions of
actionstaken by the Review Adminigtrator, such additiona inquiry as may be required and identification of
information that was not availableto the Review Adminigtrator at thetime of thefirs- agemeetingandwhy
any such information was not available.

4.12. Second-stage review. There shdl be a second-stage review which, to the extent
reasonably possible, shall beinitiated and scheduled to occur no earlier than 30 and no later than 120 days
after completion of thefirgt-stagereview. The Board may delay scheduling the second- sagereview for any
good cause.

@ Quedtions for review. At the second-gage review, the Board shal
determine: (1) whether prior actionsregarding the continued ministry or employment by the
accused should be dtered; and (2) what further action, if any, should be taken with respect
to the dlegation.

(b) Initiation. The second-stagereview may beinitiated by an accused person
who was removed from ass gnment or returned to ass gnment on aredtricted basisif he/she
seeksto change hisassgnment status, or by the Board in any matter it deems appropriate.

(© Information to be consdered. The Board shall consder the Review
Adminigrator’s reports, information provided by the accused, the Bishop's delegate or
other personsidentified by the Review Adminigtrator, and any other availableinformation
which the Board bdlieves to be helpful.
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(d) Determinations and recommendations. At the second- stage review, the
Board shdl determine whether it is reasonable to return the accused person to hisher
assgnment, or in the case of a deric retan him in minigry, in view of dl the facts and
circumstances, giving gppropriate consideration to the safety of others and the Canonical
rights of the dleric. At the conclusion of the second-stage review, the Board shall make
gppropriate recommendations to the Bishop regarding:

(@D} If the accused has dready been placed on adminidrative
leave from assgnment pending inquiry, whether such adminidrative leave
should continue; if it should not continue, whether any restrictions should
be imposed upon the accused as conditions to returning to assgnment.

2 If the accused has been placed on adminidrativeleaveand
should remain on adminigrative leave, whether any additiond redtrictions
should be imposed on the accused.

(3  Whether thefile should be closed.

4 Whether the file should be held open and, if so, for what
reason or reasons.

(5) If the accused’ s conduct does not congtitute sexud abuse
of aminor but is determined to be otherwiseingppropriate, whether further
action appears necessary and, if so, suggestions as to possible action.

(6) Such other matters as the Board deems appropriate.

(e Recommendations by the Review Board with the Review Administrator
present will be forwarded immediately to the Bishop by verbd contact from the Review
Boad Charman. The Bishop is to notify the accused of the Review Board's
recommendation. Upon completion of the hearing, the Review Adminigrator isto report
the Review Board' srecommendation to the victim. Written form of the recommendations
will be sent to each of the accused and accuser. A written copy of Review Board
recommendations will be sent to the Bishop as soon as possible.

4.13. Supplementary reviews. TheBoard may conduct such supplementary reviewsasmay be
necessary to dischargeits duties:

@ Questionsfor review. The Board may consider any new information about
a determination or recommendation made in connection with a prior review, exercise its
respongbility asdescribed in Article4 or oversee thework of the Review Adminigtrator, or
any other matter within its regpongbility.

(b) Initistion A supplementary review may be initiated by a mgority of the
Board, the Review Adminidtrator, the Bishop or the Bishop's delegate.  In addition,
affected Diocesan Personnd, a person who made an dlegetion, avictim or thefamily of a
victim may gpply to the Board inwriting for such areview. Such application shdl incudea
gtatement of the question or point for review, the gpplicant’ s position with respect to the
matter and any supporting explanation or information.
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(© Information to be considered. In determining the merits of an application
for review, the Board may consider the gpplication for review, the Review Adminigtrator’s
prior reports, information provided by the Bishop, the Bishop' s delegate or other persons
identified by the Bishop and any other available information which the Board believes
hdpful.

(d) Determinations and recommendations. After asupplementary review, the
Board may make such determinations and recommendations as it deems gppropriate.

ARTICLE 5
PERMANENT REMOVAL/RETURN TO MINISTRY OR EMPLOYMENT

5.1. Power of Bishop. TheBishop shdl a al timesretain the power and authority to remove
permanently or not to remove any cleric from ministry, and the power to modify or place conditions upon
the minigtry of any deric, subject to the restrictions and provisions of the Code of Canon Law. If warranted
by the invedtigation of the facts, the Bishop shdl terminate the canonica assgnment and suspend the
faculties of the abuser if heisacdleric.

5.2.  Returntoministry. Any cdleric who was placed on adminigtretive leave from ministry
in accordance with Article 4 may not return to ministry except in accordance with the provisions of
Articles4 or 5.

5.3. Removal of Non-Ordained Diocesan Personnel. If warranted by the investigation
of the facts, the Bishop shdl direct the immediate supervisor of any non-ordained Diocesan Personndl to
terminate hisher ministry or employment.

ARTICLE 6
CLERGY PERSONNEL RECORDS

6.1. Personné record-keeping. The Diocese shdl establish and maintain aunified personnel
record- keeping system to enable the Bishop and other responsi ble personsto consider the complete record
of aclericinthe making of minigterid assgnments. Therecord of each cleric shal be maintained throughout
the period of the cleric’s career. The Vicar Generd shdl develop guiddines for the adminigtration of the
unified personnd record- keeping system consistent with the law and sound personnel records management.

For the purposes enunciated in these policies and procedures, the records shal include records of
formation, the record and disposition of any proceedings of the Board and any other information suggesting
apropengty for sexua misconduct with minors.

6.2. Transfer of information. As soon as practicable following the effective date of these
provisons, a the direction of the Bishop, the Chancdlor of the Diocese shdl make avalable for
incorporation into the personnel record-keeping system such records as may be dlowed by lawv. The
Chancellor, at the direction of the Bishop, may remove or redact from such record any information, record,
note, memorandaor other document which was obtained, received or given under promise, perception or
expectation of confidentidity.

6.3. Confidentiality of records. All recordsreceived, obtained and maintained pursuant tothis
article shdl be kept confidentia. Security for al such records shall be provided by the Chancedllor and an
appropriatefile sysem established. Information contained inacleric’ spersonne records may be disclosed
by the Chancellor upon authorization by the Bishop in the following instances.
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@ Upon request of the Personnel Board of the Diocese for consideration by
the Board in making assgnments.

(b) Upon request of the Review Adminigtrator as contemplated in Articles 4
and 5 of these policies and procedures.

(© Upon request of the cleric subject to conditions and limitations set forth
in any applicable Diocesan policies and guiddines.

(d) All suchdisclosuresshal be madein amanner consistent with gpplicablecivil
law and sound personnd records management.

ARTICLE 7
NON-ORDAINED PERSONNEL RECORDS

7.1  Personnd record-keeping. The employing Diocesan entity shdl mantan a
personnel  record-keeping system condstent with the law and sound personnel records
management.

7.2  Confidentiality of records. All recordsmaintained pursuant tothisArtideshdl be

kept confidentia. Any disclosures from such records shdl be made in a manner consistent with
gpplicable civil law and sound personnd records management.

ADOPTED EFFECTIVE IMMEDIATELY

DATE: August 20, 2003
REVISED: October 27, 2005

Gerald A. Gettelfinger, Bishop of Evansville

DIOCESE OF EVANSVILLE REVIEW BOARD:

Shawn Eickhoff Charlene Bitter
Anthony Schapker Rev. Anthony Ernst
Bonnie Graham Hugo C. Songer
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